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INTRODUCTORY OVERVIEW

Gender equality is an imperative for thriving democracies. Any effort to build 
strong democracies and inclusive institutions will be flawed if it excludes or 
marginalizes half the world’s population. Countries where women prosper also 
tend to be healthier democracies.1 Hence, empowering women and safeguarding 
democracy go together, gender equality is a prerequisite for inclusive democracy. 

Around the world, gender equality and women’s rights to participate in public life 
are being undermined by the same forces that are pushing back on democracy. 
For instance, gendered disinformation and online abuse against women in 
politics are increasingly used to erode the gains on gender equality, women’s 
empowerment and democracy. Efforts towards more inclusive and equitable 
democracy are taking place but need to be strengthened and accelerated. 

At the current rate of change, it is estimated that it would take about 286 years 
to close gaps in legal protection and remove discriminatory laws, 140 years for 
women to be represented equally in positions of power and leadership in the 
workplace, and at least 40 years to achieve equal representation in national 
parliaments.2 Sustainable Development Goal (SDG) 5.5 aims to “ensure women’s 
full and effective participation and equal opportunities for leadership at all levels 
of decision making in political, economic and public life.”3

The recommendations of the Summit for Democracy’s Gender Cohort, co-led 
by Sweden, Romania, the Georgetown Institute for Women, Peace and Security 
(GIWPS) and International IDEA, provide suggestions to strengthen democracy 
by striving for gender equality. The recommendations and proposed actions 

1 Exploring the Links between Women’s Status and Democracy. Georgetown Institute for Women, Peace and 
Security, 2023.

2 Progress on the Sustainable Development Goals: the gender snapshot 2022. UN Women and UN Statistics 
Division.

3 Women’s Political Participation, Africa Barometer, International Institute for Democracy and Electoral 
Assistance, 2021
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outlined in this statement were identified in consultation with the cohort 
consisting of over 100 representatives of governments and civil society from all 
regions of the worldi. Governments and civil society are encouraged to consider 
the recommendations as tools for strengthening democracy by promoting 
gender equality. 

The recommendations focus on three pillars: inclusion; legislative and policy 
frameworks; and conflict prevention, peace and security. Each thematic pillar 
is fundamental for gender equality in democracy processes. Gender equality 
and women’s political empowerment are directly and indirectly affected by a 
combination of complex social norms and practices, laws and policies. Socio-
cultural norms and practices define inclusion and entrench the challenges 
that women encounter in exercising their democratic right to participate and 
be represented in public life and leadership. Legislative and policy frameworks 
shape the opportunities and abilities to participate and be represented in 
democratic processes and institutions. Conflict prevention, peace and security 
processes determine how a country or region addresses conflicts which have a 
disproportionate effect on women and girls. The participation and representation 
of women in all aspects of conflict prevention, peace and security processes 
are essential in enhancing women’s safety and security and strengthening 
democratic processes and institutions. 

INCLUSION

Identify and address harmful and discriminatory gender norms and practices in 
political, legal and educational systems and processes.
• Proposed action: Develop public advocacy campaigns tailored for women/

girls and boys/men with messages to dismantle harmful stereotypes and 
promote gender equality and shared decision making in both the private and 
public spheres.

• Proposed action: Consider adopting educational curriculums for educators 
and students that empower women and girls and promote gender equality. 

Eliminate violence against women in politics (VAWIP) and address the 
proliferation of technology facilitated gender-based violence (TFGBV) and 
abuse.
• Proposed action: Adopt legal standards on zero tolerance for all forms of 

gender-based violence including online and between/within political parties. 
• Proposed action: Address technology facilitated gender-based violence 

(GBV) and abuse in collaboration with social media companies. Increase 
coordination between online platforms and law enforcement entities in order 
to identify and respond to threats and hold perpetrators accountable.

• Proposed action: Develop strategies and tools to mitigate risks and threats 
towards women in politics, human rights defenders and civil society leaders. 
This includes measures to prevent, track, report and respond to online and 
offline threats and risks women encounter in civic spaces.
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Engage men and boys in transforming discriminatory practices, attitudes and 
behaviors that prevent gender equality and women’s political empowerment.
• Proposed action: Build the capacity of men and boys to become strategic 

allies and advocates for gender equality by challenging discriminatory 
practices, attitudes and behaviors in societies, within organizations and 
political parties. 

• Proposed action: Build alliances with traditional community leaders to 
address socio-cultural norms, stereotypes and harmful social practices 
that hinder gender equality and women’s participation, representation and 
leadership.

• Proposed action: Develop national/regional networks of male political 
leaders as champions for gender equality, women’s political empowerment 
and leadership in public life. 

Foster conditions that promote women’s political empowerment, leadership 
and representation in decision making.
• Proposed action: Support strategic networks and access to resources by 

earmarking funding for women’s political empowerment and leadership 
programs; convene networks of women for mutual support and collaboration 
across political parties to promote opportunities for knowledge sharing, 
collaboration and mentorship.

• Proposed action: Invest in women’s economic empowerment; promote a 
more equitable distribution of care work between men and women; encourage 
media actors to recognise and address gender stereotypes in the coverage 
of women in politics and promote a culture of equality and equity.

• Proposed action: Call upon political parties to adopt inclusive and 
transparent policies and practices to proactively support gender equality 
and women’s political empowerment. This includes adopting gender equality 
commitments within political parties’ policy frameworks and political parties 
adopting candidate lists that alternate men and women candidates to enable 
women to compete equally.

LEGISLATIVE AND POLICY FRAMEWORKS

Implement policies and legal reforms for achieving gender equality in political 
and public life.
• Proposed action: Identify gaps in legislative frameworks to eliminate 

discriminatory laws and policies, including addressing conflicts between 
formal laws and customary laws and practices. 

• Proposed action: Integrate gender equality in broader democracy agendas 
and leverage existing international gender frameworks such as the United 
Nations Convention on the Elimination of all Forms of Discrimination Against 
Women (CEDAW), the Istanbul Convention and the Women, Peace and 
Security (WPS) Agenda to strengthen gender equality in democracy building 
endeavors.
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Incorporate gender-responsive planning and budgeting into policies and 
resources allocation.
• Proposed action: Create national systems to collect and analyse gender-

disaggregated data to inform policy decisions of national and local 
governments. 

• Proposed action: Adopt gender budgeting to ensure that resources are 
equitably distributed and promote the empowerment of women and girls. 

CONFLICT PREVENTION, PEACE AND SECURITY

Leverage UNSCR 1325 and the Women, Peace and Security (WPS) Agenda to 
strengthen democratic processes and institutions.
• Proposed action: Ensure the participation and contributions of women in 

all aspects of peace and security processes. Prioritise women’s meaningful 
inclusion as a key strategy to prevent and address conflict, build peace and 
security and strengthen democratic resilience. 

• Proposed action: Improve coordination and resource allocation between 
Women, Peace and Security efforts and democracy-building efforts. This 
includes adopting WPS National Action Plans (NAPs) as a mechanism for 
advancing women’s roles in peace building, governance and security efforts.

• Proposed action: Integrate the WPS Agenda into post-conflict reconstruction 
and political transition processes to establish and strengthen democratic 
processes and institutions and good governance structures.

Work collaboratively to develop strategies and tools to mitigate risks to women 
politicians, human rights defenders and civil society leaders.
• Proposed action: Partner with democratic governments, civil society, law 

enforcement and women in politics to develop strategies to identify and 
respond to risks women face; tools to track and report threats and violent 
incidents; and rapid response plans.

• Proposed action: Redefine security more broadly to encompass the day-
to-day safety needs of women and provide women with security training to 
mitigate threats and access to resources that increase safety.

ENDNOTES

i Annex 1-Gender Cohort Members List
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Annex 1

MEMBERS LIST 
SUMMIT FOR DEMOCRACY COHORT ON GENDER EQUALITY AS 
A PREREQUISITE FOR DEMOCRACY

Sweden
Romania
International Institute for Democracy and Electoral Assistance 
Georgetown Institute for Women, Peace and Security
Australia
Chile
Finland
Germany
Liberia
Iceland
Republic of Kosovo 
Republic of Korea
Kenya
Panama
Paraguay
Peru
Demo Finland 
National Democratic Institute
Amnesty-Sweden
Arab Women Parliamentarians Network for Equality
Organisation for Economic Co-operation and Development- Public Governance 
Directorate 
Myanmar Women ‘s Parliamentary Network  
Carnegie Endowment for International Peace 
COMESA Secretariat 
Fundación Multitudes-Chile
The International Foundation for Electoral Systems
The Garden of Hope Foundation-Taiwan 
The Carter Center 
Westminster Foundation for Democracy
U.S. Agency for International Development, Center for Democracy, Human Rights 
and Governance (DRG)
UN Women
International Republican Institute
Inter Parliamentary Union 
Organization of Ibero-American States for Education, Science and Culture (OEI)
Inter-American Commission of Women (CIM OAS) 
Center for American Women and Politics (CAWP)-Rutgers University
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Human Rights Watch
Her Voice Liberia
AVAAZ-Netherlands
ACT Svenska Kyrkan
Chr. Michelsen Institute CMI 
Folke Bernadotte Academy-Sweden
Gender Centre for Empowering Development (GenCED)-Ghana
Kvinna till Kvinna-Sweden
CSO Gender Platform-Gambia
Plataforma Feminista Liberal-Paraguay  
RFSU-Sweden
Association for the Implementation of the UN Convention against Corruption
FEMNET
Concord- Sweden
BCW-Global 
Hologic, Inc 
Professional Women’s Network Global
Svenska Freds-Sweden
Union to union-Sweden
Women and Law in Southern Africa -Eswatini
Women NGO Secretariat-Liberia 
Amazon
Spanish Agency for International Development Cooperation (AECID)-Spain 
IKEA Sweden 
Vodafone
Professor Anne Marie Goetz, Center for Global Affairs, School of Professional 
Studies, New York University
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